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[ Intro…. ] 

[ Our Core Values ] 

As a key member in the UK 

delivering services to the offshore 

energy arena our vision is to grow as 

a safe, competitive entity driven by 

our commitment to our responsibility 

from a corporate level.  

Our values encapsulate the 

requirement to ensure that not only 

do we endeavour to be a financially 

successful business but also 

socially, environmentally & ethically 

aware of our impact. 

We must always act with the highest 

ethical standard in all of our 

relationships and dealings and never 

except, or excuse behavior which is 

inconsistent with our values. 

The Stowen Group and its 

associated companies take steps to 

ensure the business continues a 

journey of growth but also maintains 

its goals without the exception of its 

values. 

 

 

“There's no goal in growing 

without growing sustainably!” 

 

 

The group having formed in 2014 

has been driven by our values and 

as such reached levels of continued 

growth which we position ourselves 

to continue on this upward path. 

The information within this article is 

to provide an overview of how we 

as a company operate responsibly. 

 As we continue to grow as a 

business we intend to strengthen 

our commitment to the areas of 

which we may impact socially and 

with respects to the environment. 

The leadership team takes full 

responsibility of the companies 

impact and as such endeavour to 

ensure it remains as little as 

possible. 

In order to achieve this the team will 

Safety is Paramount, our shareholders are committed to ensuring our services are carried 

out safely and that everyone goes home unharmed. 

Our shareholders take ownership of our actions and are committed to 

continuous improvement. 

We drive a respectful workforce through a commitment to educate behavior. 

We are committed to our values. 

consistently monitor the on goings 

throughout the business making 

sure that we are on the correct path 

to achieve our targets. 

Alongside this statement document 

the company has in place several 

policies such as anti bribery, anti 

slavery & human trafficking, 

environmental and health & safety. 

These policies are regularly 

updated by the leadership team to 

remain inline with current 

legislation. 

We do not permit illegal, corrupt 

business practice and as such 

persuade any employee to highlight 

such activates the senior board. 

Kieron Ford 

Business Growth Director 



[ Where We’re Going ] 

Transparency 

We will continue to be transparent in 

all that we do, it is of most 

importance that the leadership team 

ensure the stability of the group in 

maintaining a connection that shows 

no boundaries at any tier. 

Our systems shall always provide 

clear guidance on engagement from 

one employee to another. 

Supply Chain Engagement 

We will continue to develop strong 

relationships with our supply chain 

and were possible create synergies 

to work alongside our suppliers in 

order to achieve the maximum 

efficiency. 

Employee Engagement 

We will strengthen our 

communication line between the 

leadership team and the 

management to ensure that all are 

facing the same direction. 

Community Engagement  

We will  continue to grow our 

footprint within the local communities 

in which we operate, having 

involvement and contributing to fund 

raisers whilst supporting the local 

youth sports and academic activities. 

 We will also educate our employees 

on considerate workmanship when 

working around communities. 

 

[ Where We Are ] 

Currently the company has a 

diverse range of services in which 

both competence and experience is 

evident, having this ability to 

operate in various sectors providing 

various roles has its advantages of 

gaining awareness of clients 

requirements.  

Alongside understanding where the 

company can enter into services 

that where previously not visible. 

Whilst this provision provides the 

ability to open doors it also 

requires a high demand of 

resources.  

Having a high resource 

requirement is not unheard of and 

can be required in scenarios 

however this has proven only to 

work when there is a high demand 

consistently. 

For the company to ensure its 

footing as it grows there is the 

obvious requirement of establishing 

a suitable and sustainable resource 

to deliver what is promised.  

The leadership team at Stowen 

review the market regularly to 

understand what is expected from 

service companies and how we as 

a company fit into this, al of which 

is considered whilst establishing a 

sustainable way of delivering the 

requirement. 

[ How We Will Get There ] 

Since its birth the company has 

invested extensively company wide 

into digitalisation.  

As with all investment the intention is 

to persevere to achieve the return 

profits, the target in this scenario 

being that of a sustainable safe 

working environment that is 

profitable yet requires less resource 

from a labour perspective. 

This will show evident over a period 

of embedding the new systems 

within processes throughout each 

division. 

The company understands the 

requirements to be future proof and 

as the development of more efficient 

products are created the platform in 

which we build upon are to be 

susceptible to such improvements 

Investment 

We must invest in the future, setting 

reachable targets in areas of 

technology, management training,  

public engagement, environment 

impact and ensuring our supply 

chain is operating a fair trade policy 

whilst internally improving our own 

labor policies. 



The company is committed to 

operating in a responsible  

environmental manner.  

Maintaining our 1400:1 accreditation 

the company records its CO2 

emissions with active intentions 

every year to minimise the impact 

we have on the environment.  

The company will continue to pursue 

[ Our Business Partners ] 

[ Our Environment Promise ] 

inline with industry standard.  

We will continue to monitor our 

suppliers annually to ensure their 

circumstances are consistent and 

continue to meet the companies 

and industry standard.  

Stowen understands the 

importance of smaller local 

partnerships and how this can 

further support the community and 

as such will continue to work with 

local suppliers to help them grow as 

they help us. 

Stowen is committed to supporting 

and utilising local content and where 

possible will always  prioritise this 

over importing of goods. 

Where possible the company will 

support the supply chain with 

information on our projected 

requirements to ensure that smaller 

business owners can prepare and 

remain involved with our 

requirements. 

We will endevour to follow company 

process to allocate a supplier via a 

vetting process to ensure that they 

are compliant to fair trade and that 

their environmental policies are 

a net zero result regardless if this 

would ever be feasible. 

The company is bound by its 

environmental policy whereas 

objectives are sought to minimise 

and limit those activities where 

possible that impact the 

environment. 

Our promise as a company is to 

ensure we do all we can to achieve 

our targets both internally and use 

of external suppliers.  

We will as an advocate encourage 

the sustainable practice of recycling 

and educate where possible our 

ethos to our supply chain. 



Realising the importance of 

investment in the next generation 

brings longevity to the companies 

successes. It is important that 

throughout each generation of 

progress we have a consistent 

growth within the investment of 

young intrapreneurs. 

 

Apprenticeships  

Having involvement in several 

training programs the company will 

endeavour to bring through young 

enthusiastic trainees bringing valued 

competence to the sectors we 

deliver in. 

Our apprentices come directly from 

local schools giving the youth of the 

area an opportunity to be involved as 

early as 16 years of age. 

 

Trainees 

Through trainee programs the 

company will reskill those 

who choose to divert there 

interest into the sectors to 

which we work. Giving full 

support to their transition the 

company will set pathways 

to careers alongside 

encouragement and correct 

training. 

 

Continued Education 

As part of our ongoing 

[ Community Interaction ] 

[ Employee Investment ] 

 As part of a successful growth it is 

important that the company gives 

back to the local community. 

Engagement in developments from 

initial ideas through to supporting 

ongoing activities financially, 

The company shall continue to 

support local communities and when 

possible extend this further. 

Stowen continue to support local 

women's football team 

Wynmondham Ladies. 

Alongside this Stowen continue 

involvement with local colleges were 

our NDT division provides hands on 

education to students, showing them 

the uses of NDT and how we 

implement this into reality onsite. 

 

program the company will ensure 

all employees are educated in our 

policies and that they too are 

invested in sustainable growth. 




